Employment contract apeys ases

Made and executed on the date of: :98n2 anm T

between:

The Employer:
Family Relative:
1.D: _

Address:

Phone :

Hereinafter: ""the Employer"

And between:
The Caregiver:
Passport no:

State of:

Hereinafter: ""the Careqgiver"
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The preface to this agreement and all its appendices constitute
an inseparable part of it.
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This agreement is subject to laws regarding the employment of
foreign workers in nursing in Israel and the procedures
published from time to time. The parties agree that the law that
applies to this contract is the Israeli law.
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The parties are responsible and obligated to behave subject to
the employment conditions stated in law and procedure and to
update themselves on occasion regarding changes that are
published in “Zechuton” for the employee in the Ministry of
Commerce site and/or the Population Authority at the address

www.moital.gov.il www.piba.gov.il and/or with The
Ombudswoman for foreign workers labor rights

Shiri Lev-Ran Lavi, adv.

Noa Neeman, adv.

Bank Israel 7 st. Jerusalem

074-7696161/6235 Tel:

WhatsApp foreign workers: 0506290758
ForeignR@labor.gov.il Email:
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The agreement is written in the masculine but refers to both
genders.
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http://www.moital.gov.il/
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The parties must decide on the proper arrangement pursuant to
the specific work conditions, regarding work hours, rest, and
being on call. The caregiver will be in the employer's house 24
hours for six days a week. The caregiver's job is one of those
that requires a special dose of personal trust, and does not allow
the employer any supervision of his work and rest hours, (in its
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sense in the Work and Rest Hours Law 5711-1951), and a7 HDwAn DY AT PIT MR TR DY I KD ,1678/07 5
therefore and pursuant to the Supreme Court ruling in HCJ 01" TN POV LANDWA 12 MHO0I QRN PN N AwYen
1678/07, the provisions of this law do not apply to the 98 Y MR anawn K22 naRwm e
employee. The caregiver's departure from the house will be
effected only in coordination and with the consent of a family
member. The employer is defined as “helpless” and leaving him
without supervision constitutes a criminal offense.
This agreement is valid as long as neither of the parties sends WRIM YT 030777 DT IR 101 K2 TIW 90 A2 W T 0502
advance written notice to the other party expressing his desire to 71932 ,01°0 *7°7 31 DO0 K277 MNXT DY NN 77 — 2n0N
terminate the agreement, subject to the provisions of the ApPN N7 W POYALY RINAY "NRTRM AT " DI MR
procedure “Advance notice” and under the condition that the DOWR 99UN?Y PT 77T 990N NPOYIY TN POIPIING MW 6
employer have a valid permit from the ministry of Population 77 99Wnn oW Yy ATy
and Immigration office to employ a caregiver by law and a valid
working permit to the caregiver under the employer's permit by
law.
A. Failure to provide an advance notice by one of the parties DD M) MY N9Y DTTIAN TR 'Y MNTPI VTIT I OR LR
is liable to lead to financial compensation according to the POV NOYPN Wi OXNa2
duration of the employment period. The caregiver knows that ORI APANT TR0 A2 LY WRIN AYTIT NN OR %3 Dounh T
failure to give advance notice may open deportation
proceedings.
B. Caregiver's dates for advance notice: HouRh NRTRYAT AYTINT TYR .2
Up to three months: seven days o 7 owin 37y
3-6 months: 14 days ar 14 :ownn 3-6 7
7-12 months: 21days ar 21 :mw 1w ownn 7
A year and longer: 30 days ar 30 v mw
C. Employer's dates for advance notice: PO0YRY NATPIA TYVTIT TN A
Up to six months: one day per month WY o 2wn 6 7Y
7-11 months: six days + 2.5 days per month. wnn b or 2.5 +om 6 ownin 11-7
A year and longer: 30 days ar 30 v mw
The parties hereby state that they are registered legally with a NYUIMY LAY AW PIND DWW O %D NRTA O°ND OYTTXA
private office and are required to report any change in and/or 24 730 A1 DO0A YW TI9T WA MW 93 DY 3owhe m1T nawn ooy 8
violation of this agreement within 24 hours. nyw
The Employee's Obligations: : HDunT mawm
The caregiver hereby states that before signing this agreement kaRavax evARuih Brifawion il lslalsls Rapielol ot smie byt valvialelah]
he was made aware of the job's demands, he is qualified 117 W73 92 TNAYY DPwen 10D WD KT, TRONT MUt
physically and mentally to face all required of him to perform N2 nP%H 79pn W 2990 12y Y PRIy At | 9
his job and he has no criminal record and/or criminal 730
investigation being conducted against him.
The caregiver will work in the employer's place of residence MTava 5 DR Y22 Poynn YW Imaw 21pna 7y Younn
and will perform all of the tasks related to the employer's needs MIPHRa M7V ¥X22 Wan WA K91 0% pwn) 1R nwpn
and to his household and will not be asked to work in other DOWORT TPIIE? MW MWR 1RW MW NN? X2 020K 0°02) 10
places and homes and not to provide service unrelated directly .Pooynn Yw
to the employer's personal needs.
A. The caregiver is not allowed to invite guests and/or make IT2Y N33 2 WYY 23 WA DTN AT XY IR DU LK
any irregular use of the house or room assigned to him since his DPWOR DR P PRIT IMTI? T
residence is not his personally.
B. The caregiver hereby states that he is not a resident in the -92 XOR PPOVAN W P22 97 XIT PR 9 DR 87 Doung .2
employer's house but only a guest, and he has no residential D°% X921 122 M7*TH RITW 20 21 MITI2 PR°01, 7303 N 11

rights of any kind in the house and the tenant protection laws
and/or any other law that replaces them do not apply to him or
to this agreement.

C. The caregiver knows that he is prohibited from using the
employer's telephone.
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Should the employer be hospitalized, the caregiver will stay
nearby him during the day or over night. The employer will

WA INTINA DOUNT FAW 209 D922 NDWRY POV PRI TN
WY MY A0 MT DPWAN? ARTY POYNT 2000 Twna W arn

take care of fare money for travel back and forth from the 17 990UN% TPNWDY 1A% ARTS 19 1M Povan n°a N0 noan 12
hospital to the employer's home as well as food and drink for n"22 37 2220 N3
the caregiver both in the hospital and at home.
Any violent behavior, abuse of alcohol, the use of drugs or any 93 IR 002 WY 239K YD WIw, TR MaTIng 93
other addictive substance by the caregiver constitute a 017N D20 2w NPTI0Y 3757 IR ,200N 7Y R Y001 N
fundamental violation of the agreement and will cause .92 M9 NLEWAR NPT 9 By anna nvpe | 1.3
termination of the contract and all of the legal sanctions
involved.
The caregiver hereby states that he knows that should he resign | [w%w XX WnTI297 WO 77512 %3 172 317> %2 DRI °RXn 7007
from his job with three employers within two years he will be POIZIINT MWI2 PIWY a1 R DN HW 79PN3 0P oA
summoned to a hearing by the Population and Immigration PARAD WA DR 93 A 14
Authority and is liable to be deported from Israel.
The caregiver hereby states that he knows that he is permitted _ "o IR PO YR 17 MR 12 3170 0 DRI R 2ounT
to work only in regionno. ____. 15
The caregiver hereby states that he knows that the office is QY0 2¥ NI 73230 790 70W0R SYw 17 170 90 NRTA PRNn o0
obligated to report on the termination of his work with the DR T70° K2 WK 75107 HRIWN NMWI? Provni PIK N7y
employer to the authorities in Israel. A caregiver who does not MWK TOWYAN 7aR 891 21 30 TIN 0K PrOYA DR 1MW
arrange his registration with another employer within 30 days MW, 3T 9°90n0 O3, PIND MR POy DXR pOYM X170 (W'Nn)
and does not obtain a permit from the office saying that he is "192 TRAY? D17V RIM INTIY MWK DR 202 70330 Poows | 16
legally employed with another employer, even as a temporary DR WA
substitute, will have his work visa canceled by the Population
and Immigration Authority and he will be subject to
deportation from Israel.
Should the caregiver be interested in a “home vacation” he Oy R ORNY P2V "NTM nwon"? XYY PUwn 2o aapna
must coordinate, in advance with the employer, the most TNEY 2NM 2’000 TOWHIN 7APY YTTXY MIT TYINT DR POYRI
comfortable dates for the parties and get signed forms from the 792 MO MMV 993 IRWDY " ueR" nwr nbap | 17
office for the receipt of an inter-visa, and cover all of the costs
involved.

The Employer's Obligations: PODYRT M2
The employer hereby states that he has a permit to employ a [P0 V21 9P W T2 POV IPW YA 1 DR PIRD P0vnd
foreign worker legally which is valid in Israel. Any change in TARNDY H9UN% YT 2NN AP0V DVV0A MW 73 9K
employment status obligates notifying the caregiver and the 18
corporation.
The employer makes suitable living arrangements available in a 1 NP23W TR DRI DO ,0DUnN WAWD TRYn proynn
room in his residence. This is for the full period of the JTAYD RY O VAW TV 193K INTIAY 1PN 90 Jwnk NN
caregiver's employment and up to seven days after its
termination.
The employer agrees to allow the employee to use the ,7222 MWwI-125 7" 1702 wanwa? 720 WORY 0°01 pUoval 19
aforementioned room only as a guest, as long as this contract is T2WIPR DR DOXAT MYWA O3 ,APIN2 T NN ar 9
valid, at hours and times when the employee is not working,
too.
The employer will not demand that the employee perform tasks QWY IPRY M7V YXI7 77pn DW2 YOUnTn P0YaT W7 KY
that are not for nursing or the patient's chaperoning and his DR PP0Y° XY 777 99221 1072 pwnd 9910mi D WIR N TV
household and will not engage the caregiver in other places and 07N oo mmpna bsonn | 20
homes.
The employer states that when required to do so, he will assist 3TXY 13 NOY W17 TW? Y107, 790 WA 20 NN povnn
the employee in the purchase of a gas mask kit for civil defense W T POYW TN DD ,WITID MR 7Y, NPMNIR MIANT
needs, and will provide him as required, pursuant to a list s | 21
indicated by the Defense Minister.
The employer is not entitled to keep possession of the 290N 2w 1M0772 AR RWD PR POV
caregiver's passport. 22
The employer guarantees that he will supply the caregiver with | n¥32 77 M29% ,00237 7°01 SRIN 290R? PO °3 21NN P20V
suitable living conditions, including a sufficient amount of MY XA 0°°0°02 FI01 XN L, QNN 2, 0PN
food, proper quarters, basic hygienic products, and daily 23

bathing.




Wage and Employment Terms:

STPOYITY Y5 ONIN

The caregiver's gross monthly wages will be the minimum
wage stated in law and the legally permitted amounts will be

¥I2P DI W T 29UNA SV 112 W INTIAY oW
27 7°Y02 AR MR ,PI2 0NN 210057 110 1M PIna

deducted from that, including the aforesaid in Clause 27 below 0Wwan 25% — 2 0 X2 77Pn 9321 1P 24
and in any case no more than 25% of the wages.

The caregiver hereby states that he agrees to receive 10% of his | nwsnxa w112 2wan 10% 225 0°501 K17 %0 NRTA 78) 79017

gross pay as food. qn 25
After setting off expenses for living, residence, medical MIRXYT KD ML, RIDT MY ,0073% 77711 MIRYIT NPp KD
insurance, National Insurance, P17 NAWR? P0YNT TR AW W myaom My°ol
travel expenses and advances NIS a week, the W w2 10— 1 R XY 5w 0 Doung v 26
employer will deposit the sum of NIS in the YT INTIAY 10w MY LT wTIn
caregiver's bank account no later than the tenth of the month

following the month worked, for his monthly wages.

If the employer is entitled to nursing hours from National Sounn WpanY MMIR?T ML 11 TIV0 MYWY P20unn PRIN 11
Insurance and asks the caregiver to sign a work report, the TIO0 MYW TDW NMAN DR T7AIW7 93P A7y 0T By onn’
employee will receive a consideration for nursing hours 07T WA TP T D101 PPOYAN WIPR TAY W0 NN MY
directly from the nursing company with which the employer is 799 26 9°y02 MR wTInT 27
associated and this amount will be offset from his net monthly

pay, as aforementioned in Clause 26 above.

The caregiver will be entitled to a weekly rest day (25 ( M2 MR MW 25 ) AW T 07 ORIT 1 9o0n7
consecutive hours rest) as defined in the law's provisions. The P D7 DTN Y01 1T 02w POYAn LI MR TN | 28
employer will pay the legally defined transportation allowance.

The caregiver will be entitled to sick days pursuant to legal NRYMA? M52 PTI NMIRNA? ORNTA 7907 %9 SRIT 7770 Houni
provisions and subject to presentation of medical confirmation. 07071 °K197 719°0 93P HoUnY Y307 PP0Ynm RIDT MWK 29
The employer will help the caregiver obtain suitable medical

treatment.

The caregiver is entitled to nine religious/national holidays TROWAR ORNA DPIRD/DNT AT 00> 9 — D ORI 1 Yovnn
according to the list published by his country's embassy, or ORNA2 , DRI %30 997 IR RN PIR MY 0"y nnoonni
Israel's holidays, whichever the caregiver chooses. These .%5uma N>
holidays are on the following dates: PRI DO°IRN2 M TR Ao

1. 2. 3. 3 2 1

4. 5. 6. 7. 7 .6 5 4 30
8 9. .9 8
Should a holiday fall on the caregiver's rest day, he will not be | X271 Yownn 777 R 990n7 HW *¥12wa Imana 0% A3 21 7770
entitled to another day off. Ao wo ar’
Should the parties agree that the caregiver work on his holiday paigahiatyfaikin IRNVATR by fa) Lu ivlolefaty i ol ain)lv) il a iabinlele Na ke wi'snd By i
and/or rest day, the employer will act pursuant to legal P VDN TAWA DR DN PITT MKIA? QRN proyn Hyoe
provisions and compensate the employee as specified in the 31
law.

The caregiver is entitled to annual paid vacation pursuant to the PN AWwDI P "Dy OYWNA NPNIW WY ORIT T 20unn
Vacation Pay Law 5711-1951 whereby for each of the first four | 772 .am2v3 PR o %y 79 awsnn 0 9on 1951 — X™wna

years of the caregiver's work with his employer he will be ROW WD 0 NN 4P 101,40 TV AW 1Y 3 19811 R
entitled to 16 annual vacation days (gross) and afterwards the TWOYT M DR @77 172 ORNY W1 .P0Y NDIPN 0N 1781
number of vacation days increases with period of service. wrm | 32
Vacation day eligibility should be exhausted. If not all vacation

days were used by the end of the work year, one may pay

compensation for unused vacation days. Vacation days are to

be coordinated by the parties in advance.

Beginning with the seventh month of work the employer is DR W T WMDY PUOYnT mn IR Yaws W onn
obligated to allocate provident and severance funds for the 95 . 2008 71°019% 72M7 X2 RN 250N 0RO DT 250D
caregiver pursuant to the Pension Expansion Ordinance of IDY P2 INTIAY D102 TAWT? DAW° DMXODT 1P 12XW 7037
2008. All of the money accumulated in the compensation fund QRN RN MAEY PIRT DX NIV 79117 7102 IR 0N IR 33
will be paid to the employee when his work terminates, YD NYn 70w P MR
whether he is released or he resigned, or close to the date of his

departure from Israel for good. This complies with the

provisions of the law that changes from time to time.

The parties guarantee to pay the caregiver's medical insurance WRD ,70UNT MAY RIDIT MVI2T MT IR DPWD 227NN DOTTX

fees, whereby the cost to the caregiver will be up to half of the NW37% NPINRT 70007 XA TV 9w 172132 7000 70017 Moy
premium. The employer is responsible for purchasing the POYAn Yy nhm mean nnank Yoan awnn mava noen | 34
policy and transferring the overall payment to the insurance

company.

The employer guarantees to pay National Insurance fees for 712V T2 MINRN? MIR?T MY*2T M7 DR QW9 2°nnn pPoynn 35

work accidents for the caregiver.

.Hounn




At the end of a full work year the caregiver is entitled to ORN IRN27 A72 PRIT 290AT 7O ARYA 7712V NI 03
convalescence pay pursuant to legal provisions. 2 MRS 36
Should the caregiver be released for whatever reason, including | 1n72v7 1R 991027 NS M2 ,RAW 72°0 291 75017 DY M

the death of the patient or his move to a nursing home, the DR INTIW? MW ARON DR, DOUAT ORIT Y, STIOD 70N
caregiver will be entitled to, if he completed a year of work for 200 MR ORNA2 PP MR N92apY ,pooynn 37
his employer, severance pay, pursuant to legal provisions.

Should the parties decide on an additional period of connection | 03072 7MK? 92Y7 PO I9PN? MAWPNT 2Y D778 W2NM 770
beyond the aforesaid in this agreement, the employer must NRWDY 99017 DW ATV NIWR RITN? IRT? Pr0vRn DY X T
ensure the renewal of the caregiver's work visa and cover the .792 M1 NMYYR 902 38
costs involved.

The employer must report to the authorities if the caregiver was R7291 7712V NIIRN2 Y391 9917 ORI MMWI? MIT? PPovna oy
injured in a work accident and fill out National Insurance 21D ARTY 12 %43, TR 172 "250 090" MIRD Mve2 09I
“Form 250" if necessary, and also arrange suitable medical Hounn 90 X yana 12 mpea o v | 39
treatment in the instance that the caregiver is injured or gets

sick.

12NN DY IR FORTDY 7IT 22072 2N MANRT AR AN INAP 92 QIR DITTRN
The parties declare that they have read and understood the aforesaid and the contents of

the agreement and in witness thereof have signed it:

Hownaz aw Name of Caregiver: :Employer name /psoynn aw

Passport no.: 2'on o007 1.D no.: _'ont"n

The Caregiver signature »swam n»inn aw The Employer signature psopnm n»snn



SR 29 MWBWA TADR NI WD NN KDY 29T 297D NSWD H 7242 NNWS I AT IPOYT 2007 0D WATY
JTT2W N 1w

START DR YROAW PRON/NUNDT IOWRT BY KDY 90U anTATD DOURT 1921 PIoYRT 1A 10 Thayn-Taw o

Y IR TINT RUTY 12 2MAMTT DORINT SIIMT 19N PUAYD LIOWRT 909 TIDY 2 DDUAT IR PIDYAT TR PRRsn KD
72592 2ITORY RO NIART DDURD PIOYRT TA MNWPNT NYRT

L7 DTN TANWIAT SVDWAT 2XNA IDTVNIYY MRTD 2ITTRT DY HDunD P0YRT 192 NI NPT DR DY nin by
S1o% MR MW B BN

It is stressed that this employment agreement is granted only as a service of the Foreign Workers' Bureau and
does not constitute a binding legal document with respect to the bureau or its employees.

Employer-employee relations will be between the employer and the caregiver as defined above, and not the
private office/supplier who implemented the placement. No argument by the employer or the caregiver will be
heard by the bureau, regarding the contract contents and conditions recorded in it. It constitutes only a
connection proposal between the employer and the caregiver. Only they will be responsible.

To make the contractual connection more efficient between the employer and the caregiver the parties must take

care to be updated in a changing legal situation in this area, with the proper authorities.

Special comments on the employment agreement: : $IPOYT 25057 S23D MITIINA MY




